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WHY DISABILITY RECRUITING?

15 % of the world´s population have a disability.  

Many of disabled are excluded from the job market. 



DEFINITION BY WHO/WORLD BANK



INACCESSIBLE ENVIRONMENTS

CREATE DISABILITY

RACHEL JOHNSON
https://www.youtube.com/watch?v=nwBzb7m2n64

https://www.youtube.com/watch?v=nwBzb7m2n64
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WHAT CAN YOU DO?

1. Overcome personal barriers

2. Have a personnel development strategy

3. Get support

4. Be clear, open and flexible

5. Be patient



ANYTHING IS POSSIBLE …



DISABILITY RECRUITING

• Expanding your applicants pool

• Limitations promote creativity

• Employees with a disability are loyal

• Diverse teams are more motivated



OPEN COMMUNICATION


